“isci qlivvasi” sahasinds tanzimlayici ¢arcivanin hazirliq saviyyasinin tahlili

Is there a minimum wage in the private sector?

(Y/N)

Does the law or applicable CBA(s) mandate
criteria for setting the minimum wage (i.e.,
economic growth, cost of living, etc.)? (Y/N)

Does the law or applicable CBA(s) mandate a
periodic process of minimum wage update?
(Y/N)

Does the law mandate social consultation
before setting the minimum wage for the first
time, if not established previously, or for
updating the minimum wage, if established
already? (Y/N)

Cavablar

1.1 WORKERS’ CONDITIONS

1a. There is one single statutory minimum wage set by
law, applicable nationwide, across all sectors of
activity and to all workers, irrespective of age or
occupation. YES </

1b. There is one single statutory minimum wage and
additional sector-specific minimum wage(s) or floor(s)
applied in collective bargaining agreement(s) (CBA).

Ic. There is no one single statutory minimum wages but
there are multiple sector-specific minimum wage(s) or
floors(s) applied in CBA(s).

1d. There is neither a minimum wage set by law nor
sector-specific minimum wages(s) or floors(s) applied
in CBA(s) in the private sector.

le. There is a statutory minimum wage only in the
public sector.

1f. Other, please explain:

YES ¥

NO @

YES ¥

Cavablarin asasi va ya istinad edilan
ganunvericilik aktlari

dmak Macsllasi, Madds 155

2. Minimum amak haqqi — iqtisadi, sosial sarait nazars
alinmagla qanunvericilikla ixtisassiz amaya va xidmata
gora aylig amak haqqinin an asagi saviyyasini miiayyan
edan sosial normativdir.

dmak Macsllasi, Madds 155

2. Minimum amak haqqi — iqtisadi, sosial sarait nazars
alinmagla qanunvericilikla ixtisassiz amaya va xidmata
gora aylig amak haqqinin an asagi saviyyasini miiayyan
edan sosial normativdir.

Yasayis minimumu haqgqinda” Azarbaycan Respublikasi
Qanununun, Madds 5.1

Olkas iizrs tasdiq edilmis yasayis minimumu
amakhaqgqinin minimum mablaginin, miiavinatlarin,
taqaiidlarin, digar ddanislarin va ilinvanli dovlat sosial
yardiminin tayin edilmasi maqgsadila ehtiyac meyarinin
miayyan edilmasinin asasini tasgkil edir.

Qanunvericilikda minimum amakhaqqinin periodik
yenilanmasini nazarda tutan miiddsa mdvcud deyil.

Azarbaycan Respublikasinin @mak va dhalinin Sosial
Midafiasi Nazirliyi Uzra hiiqugi aktlarin gabulunda va
faaliyyat istiqamatlari ila bagli ictimai nazaratin
taskilinda vatandas camiyyati institutlarinin istirakinin
tamin olunmasi magsadila Nazirlik yaninda 9 vatandas
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» Does the law mandate equal remuneration for
work of equal value? (Y/N)

» Does the law explicitly prohibit discrimination in
hiring based on the following criteria? (Y/N)

» Does the law explicitly prohibit discrimination in
employment based on the following criteria?

(Y/N)

YES ¥

10a. Race and ethnicity YES </

10b. Gender YES «/

10c. Religion or belief YES </

10d. Political opinion YES «/

10e. Sexual orientation NO @

10f. Disability YES </

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES </

10h. Trade-union membership YES </

10i. Other, please describe: Other public associations
membership

10a. Race and ethnicity YES </

10b. Gender YES </

10c. Religion or belief YES </

10d. Political opinion YES «/

10e. Sexual orientation NO @

10f. Disability YES </

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES </

10h. Trade-union membership YES </

10i. Other, please describe: Other public associations
membership

camiyyati institutundan ibarat ictimai suranin yeni tarkibi

miiayyanlasib.

dmak Macallasi Madds 9 . 3mayin ddanilmasinda
barabarlik

9.1. Cinsindan asili olmayaragq bir is yerinda islayan, eyni
ixtisas deracasina malik olan, eyni is saraitinda islayan,
eyni dayarli isi yerina yetiran iscilara amakhaqq,

hamginin miikafatlar va iscini havaslandirmak magsadila

odanilan digar maddi danislar eyni ddanilmalidir.
dmak Macsllasi, Madda 16

dmak miinasibatlarinda vatandasligina, cinsina, irgins,
dinina, milliyyatins, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mansayins, yasina, aila
vaziyyatina, agidasing, siyasi baxislarina, hamkarlar
ittifaglarina ve ya basqa ictimai birliklara
mansubiyyatins, qullug movqgeyina, hamginin isginin
isglizar keyfiyyatlari, pesakarliq saristasi, amayinin
naticalari ila bagli olmayan digar amillara gora isgilar
arasinda har hansi ayri-segkiliya yol verilmasi, hamin
amillar zamininds bilavasita va ya dolayisi ila
imtiyazlarin va glizastlarin miisayyan edilmasi, habels
hiquglarinin mahdudlagdirilmasi gati gadagandir.
dmak Macallasi, Madda 16

dmak miinasibatlarinda vatandasligina, cinsing, irgins,
dinina, milliyyatins, dilins, yasayis yerins, amlak
vaziyyating, ictimai-sosial mansayins, yasina, aila
vaziyyatina, agidasing, siyasi baxislarina, hamkarlar
ittifaglarina ve ya basqa ictimai birliklara
mansubiyyatins, qullug moévqgeyina, hamginin isginin
isglizar keyfiyyastlari, pesakarliq saristasi, amayinin
naticalari ila bagli olmayan digar amillara gora isgilar
arasinda har hansi ayri-segkiliya yol verilmasi, hamin
amillar zamininds bilavasita va ya dolayisi ila
imtiyazlarin va glizastlarin miiayyan edilmasi, habels
hiquglarinin mahdudlagdirilmasi gati gadagandir.
dmak Macallasi, Madda 16

dmak miinasibatlarinda vatandasligina, cinsing, irgins,
dinina, milliyyatins, dilins, yasayis yerins, amlak
vaziyyating, ictimai-sosial mansayins, yasina, aila
vaziyyatina, agidasing, siyasi baxislarina, hamkarlar
ittifaglarina ve ya basqa ictimai birliklara
mansubiyyatins, qullug movqgeyina, hamginin isginin
isglizar keyfiyyatlari, pesakarliq saristasi, amayinin
naticalari ila bagli olmayan digar amillara gora isgilar
arasinda har hansi ayri-segkiliya yol verilmasi, hamin
amillar zamininds bilavasita va ya dolayisi ila
imtiyazlarin va glizastlarin miisayyan edilmasi, habels
hiquglarinin mahdudlagdirilmasi gati gadagandir.
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» Does the law explicitly prohibit discrimination in

dismissal based on the following criteria? (Y/N)

Does the law grant all workers the right of
freedom of association and assembly? (Y/N)

Does the law grant all workers the right to
collective bargaining? (Y/N)

Does the law expressly prohibit forced labor?

(Y/N)

Does the law mandate labor inspectorates to
enforce national legislation on forced labor
(that is, to check for forced or compulsory
labor, identify vulnerable employees, inspect for
abusive employment relationship, etc.) (Y/N)
Does the law set a minimum legal age for
admission to employment? (Y/N)

What is the minimum age for employment as
specified in the law? (Age)

Does the law mandate a minimum age for
children to perform light work? (Y/N)

10a. Race and ethnicity YES </

10b. Gender YES 7

10c. Religion or belief YES </

10d. Political opinion YES </

10e. Sexual orientation NO @

10f. Disability YES <7

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES </

10h. Trade-union membership YES </

10i. Other, please describe: Other public associations
membership

YES </

YES </

YES ¥

YES ¥

YES ¥

15

YES </

dmak Macallasi, Madda 16

dmak miinasibatlarinda vatandasligina, cinsina, irgins,
dinina, milliyyatins, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mansayins, yasina, aila
vaziyyating, aqgidasing, siyasi baxislarina, hamkarlar
ittifaglarina va ya basqa ictimai birliklara
mansubiyyatina, qullug moévgeyina, hamginin iscinin
isguzar keyfiyyatlari, pesakarliq saristasi, amayinin
naticalari ila bagli olmayan digar amillara gors isgilar
arasinda har hansi ayri-segkiliys yol verilmasi, hamin
amillar zamininda bilavasita va ya dolayisi ila
imtiyazlarin va gilizastlarin miiayyan edilmasi, habels
hiiquglarinin mahdudlasdirilmasi gati qadagandir.
dmak Macallasi, Madda 277

1. Isi davam etdiran iscilarin amak funksiyasini yerina
yetirmalarina mane olmadan tatilgilar is yerinda va ya
bilavasita miiassisanin yaxinliginda sarbast toplasaraq
danisiglarin gedisini miizakira etmak, mitinglar va digar
kitlavi tadbirlar kegirmak hiququna malikdirlar.

2. Iscilarin bu maddads nazarde tutulmus sarbast
toplasmagqg hliququ miivafiq ganunvericilikla miiayyan
olunmus gaydalara amal edilmakls hayata kegirilir.
dmak Macallasi, Madds 32

Kollektiv miqavilanin quivvasi

7. Kollektiv miigavila miiassisanin bitiin isgilarins, o
cimladan kollektiv migavils qiivvays mindikdan sonra
isa gabul olunan saxslara samil edilir.

Konstitusiya, Madda 35

lll. Heg kas zorla isladila bilmaz.

dmak Macallasi Madds 15

1. Bu Macallanin va amak ganunvericiliyina dair digar
normativ hiiqugi aktlarin talablarina amal olunmasina
dovlat nazaratini mivafiq icra hakimiyyati organi hayata
kegirir.

dmak Macallasi Maddas 42

3. On bes yasina catmis har bir saxs isci kimi amak
miiqgavilasinin tarafi ola bilar.

dmak Macallasi Madds 249

1. Yasi 15-dan az olan saxslarin isa gabul edilmasina yol
verilmir.

dmak Macallasi, Madda 249

Yasi 15-dan az olan saxslarin isa gabul edilmasina yol
verilmir.

dmak Macallasi, Madds 46

4. 9mak miqavilasi on bes yasina ¢atmis fiziki saxslarls
baglanila bilar. 15 yasina catmamis saxslarla baglanilan
amak miigavilasi etibarsiz sayilir ve bela miigavilani
baglayan isag6tiiran bu Macallanin 312-ci maddasina
uygun olaraq inzibati masuliyyata calb edilir. On besg
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> What is the minimum age for light work? (Age)

» Does the law mandate a minimum age for

children to perform hazardous work? (Y/N)

What is the minimum age for hazardous work?
(Age)

Does the law prohibit children from performing
work that is likely to harm their health, safety,

or morals? (Y/N)

Does the law require labor inspectorates to
enforce national legislation on child labor? (that
is, minimum age of workers, types of work
young workers are involved in, working hours,
not prejudice to their education or ability to
benefit from education) (Y/N)

Are all workers (including but not limited to
part-time, self-employed, temporary-agency,
domestic workers and others) covered by an

15

YES ¥

187

YES ¥

YES </

YES </

yasindan on sakkiz yasinadak olan saxslarla amak
miiqavilasi baglanarkan onlarin valideynlarindan va ya
ovladliga gotiiranlardan (gayyumlarindan) birinin va
yaxud ganunla onlari avaz edan saxslarin yazili raziligi
alinmalidir.

dmak Macallasi, Madda 249

Yasi 15-dan az olan saxslarin isa gabul edilmasina yol
verilmir.

dmak Macallasi, Madda 250

dmak garaiti agir, zararli olan is yerlarinds, habels
yeralti tunellards, saxtalarda ve digar yeralti islards,
axlagi kamilliyina manfi tasir gostaran geca klublarinda,
barlarda, alkoqollu va energetik igkilarin, tiitiin
mamulatlarinin, toksik preparatlarin istehsali, dasinmasi,
satisi va saxlanilmasi islarinds, narkotik vasitalarin,
psixotrop maddalarin va onlarin prekursorlarinin
dovriyyasi ila bagli olan va hayatina, saglamligina va ya
manaviyyatina tahliika torads bilan digar islarda yasi 18-
dan az olan saxslarin amayinin tatbiq edilmasi
gadagandir. icbari imumi orta tahsil hagginda
ganunvericiliyin samil edildiyi yasi 18-dan az olan
saxslarin bu tahsilini tam hacmda almaq imkanindan
mahrum eda bilan islara g6tiiriilmasi gqadagandir.

dmak Macallasi, Madds 250

dmak garaiti agir, zararli olan is yerlarinds, habels
yeralti tunellards, saxtalarda ve digar yeralti islards,
axlaqi kamilliyina manfi tasir gostaran gecs klublarinda,
barlarda, alkoqollu va energetik igkilarin, tutiin
mamulatlarinin, toksik preparatlarin istehsali, dasinmasi,
satisi ve saxlanilmasi islarinds, narkotik vasitalarin,
psixotrop maddalarin va onlarin prekursorlarinin
doévriyyasi ila bagli olan va hayatina, saglamli§ina va ya
manaviyyatina tahliiks torads bilan digar islards yasi 18-
dan az olan saxslarin amayinin tatbiq edilmasi
gadagandir. icbari imumi orta tahsil haqqinda
ganunvericiliyin samil edildiyi yasi 18-dan az olan
saxslarin bu tahsilini tam hacmds almaqg imkanindan
mahrum eda bilan islara gotiiriilmasi qadagandir.

"Usaq amayinin an pis formalarinin gadagan edilmasina
va onlarin aradan galdirilmasi lglin tacili tadbirlars dair"
Konvensiyaya (onun miiddaalarini tamamlayan 190
némrali Tovsiya daxil olmagla) qosulmagq barasinds
AZ3IRBAYCAN RESPUBLIKASININ QANUNU

dmak Macallasi, Madda 9

j) isagotiiran tarafinden ganunla miiayyan olunmus
qaydada macburi sosial sigorta, icbari tibbi sigorta,
issizlikdan sigorta va istehsalatda badbaxt hadisalar va
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occupational health and safety (OHS)
regulation? (Y/N)

What categories of workers are excluded from
the occupational health and safety (OHS)
regulation?

Are all hazardous sectors (including but not
limited to ship-breaking, agriculture,
construction, mining, and others) covered by an
occupational health and safety (OHS)
regulation? (Y/N)

What hazardous sectors are excluded from the
occupational health and safety (OHS)
regulation? (Y/N)

Does the law mandate a periodic review of OHS
regulations? (Y/N)

Is there a law on workplace violence,
discrimination, harassment, and/or bullying?

(Y/N)

27a. Self-employed workers

27b. Temporary-agency workers

27c. Domestic workers

27d. Workers whose hazards are regulated by another
government agency/body

27e. Other, please explain: NONE </

YES &/

29a. Ship-breaking (ship disposal involving the
breaking up of ships as a source of parts or extraction
of raw materials) NO </

29b. Agriculture NO <7

29c. Mining NO <7

29d. Construction NO </

YES ¥

YES ¥

pesa xastaliklari naticasinda pesa amak qgabiliyyatinin
itirilmasi hallarindan icbari sigorta olunmag, habels har
hansi basqga ndv sigorta qaydalarindan istifada etmak;
dmak Macallasi, Madda 12

j) iscilarin icbari tibbi sigortasi lizra sigorta haglarinin
“Tibbi sigorta haqqinda” Azarbaycan Respublikasinin
Qanununa uygun olaraq vaxtinda va tam hacmda
odanilmasini tamin etmak.

istehsalatda badbaxt hadisalar va pesa xastaliklari
naticasinda pesa amak qabiliyyatinin itirilmasi
hallarindan icbari sigorta haqqinda Qanun

istehsalatda badbaxt hadisalar va pesa xastaliklari
naticasinda pesa amak qabiliyyatinin itirilmasi
hallarindan icbari sigorta haqqinda Qanun

istehsalatda badbaxt hadisalar va pese xastaliklari
naticasinda pesa amak gabiliyyatinin itirilmasi
hallarindan icbari sigorta haqqinda Qanun

Beynalxalq amak Taskilatinin “@mayin Tahlikasizliyi va
Gigiyenasi haqqinda” 155 nomrali Konvensiyasi 29 may
2023-cii ilda ratifikasiya olunmusdur va Konvensiyanin
4-cii maddasinin birinci hissasina asasan har bir Uzv
milli garaita va tacriibaya uygun olaraq ve igagatiiranlari
va isgilari an cox tamsil edan taskilatlar ila
maslahatlasma saraitinds amayin tahliikasizliyi va
gigiyenasi va istehsalat miihiti tizra razilagdirilmis milli
siyasati formalasdirir, hayata kecirir va dovri olaraq
yenidan nazardan kegirir.

Madda 16. 9mak miinasibatlarinda ayri-seckiliyin
yolverilmazliyi

1. 9mak miinasibatlarinda vatandasligina, cinsina, irgins,
dinina, milliyyatins, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mansayins, yasina, aila
vaziyyating, aqgidasing, siyasi baxislarina, hamkarlar
ittifaglarina va ya basqa ictimai birliklara
mansubiyyatina, qullug moévgeyina, hamginin iscinin
isguizar keyfiyyatlari, pesakarliq saristasi, amayinin
naticalari ila bagli olmayan digar amillara gora isgilar
arasinda har hansi ayri-secgkiliya yol verilmasi, hamin
amillar zamininda bilavasita va ya dolayisi ila
imtiyazlarin va glizastlarin miiayyan edilmasi, habels
hiiquglarinin mahdudlasdirilmasi gati qadagandir.
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Does the law require employers to establish
internal complaints or grievance mechanisms
for reporting violence, discrimination,
harassment, and/or bullying at the workplace?

(Y/N)

Does the law require employers to provide
workers with information and training on how
to identify hazards and risks of violence,
discrimination, harassment, and/or bullying,
including prevention and protection measures?

(Y/N)

Does the law mandate paid annual leave? (Y/N)

Per calendar year, how many fully paid working
days of annual leave is a worker on a
permanent contract with the following years of
employment eligible for?

» Please provide the formula for calculating

annual leave: (Y/N)

> Does the law mandate paid sick leave? (Y/N)

YES <7

YES ¥

YES </

36a. With more than 6 months of employment but less
than 1year: [number of working days] [minimum 21
calendar days]

36b. With more than 1 year of employment but less
than 5 years: [number of working days] [minimum 21
calendar days]

36c¢. With more than 5 years of employment but less
than 10 years: [number of working days] [minimum 23
calendar days]

36d. With more than 10 years of employment but less
than 20 years: [number of working days] 36e. With
more than 20 years: [number of working days]
[minimum 25 calendar days (between 10-15 years,
minimum 27 calendar days (more than 15 years)]
Average monthly salary = cumulative amount of total
payments of last 12 months /12

One day's salary = Average monthly salary / 30.4
Vacation payment = One day's salary * Vacation days
YES ¥

dmak Macallasi, maddas 12

e) isgilarin ariza va gikayatlarina ganunvericilikda
nazards tutulmus miiddatds va qaydada baxmag;
dmak Macsllasi, madds 294

Kollektiv miigavilalarda nazards tutulmus hallarda
miiassisalarda hamkarlar ittifaqlari taskilatinin nazdinda
fardi amak miibahisalarina mahkamaya gadar baxan
organin yaradilmasi nazards tutula bilar. Bu organin
yaradilmasi va faaliyyat qaydasi kollektiv miigavilalarls
nizama salinir.

dmak Macallasi, Madds 215

Miassisanin miilkiyyatcisi va isagatiirani iscilarin is
yerlarinda amayin mihafizasi normalarinin va
gaydalarinin yerina yetirilmasina bilavasits
cavabdehdirlar ve agagidaki tadbirlarin hayata
kegirilmasini tamin etmalidirlar:

iscilarin amayin muhafizasi normalari va qaydalari lizra
tahsilinin, talimatlandirilmasinin, biliklarinin
yoxlanilmasinin taskil edilmasini va amayin
miihafizasinin tabligini.

dmak Macallasi, Madda 114

dmak Macallasi, Madda 114
2. iscilara ddanisli 9sas mazuniyyst 21 taqvim giiniindan
az olmayaraq verilmalidir.

dmak Macallasi, Madda 116

1. 9mak stajindan asili olaraq isgilara:

bes ildan on iladak amak staji oldugda — 2 taqvim giing;
on ildan on bes iladak amak staji oldugda — 4 taqvim
guni;

on bes ildan ¢ox amak staji oldugda — 6 taqvim gini
miiddatinds alave mazuniyyat verilir.

dmak Macallasi, Madda 140

dmak Macallasi, Madda 74.

dmak qabiliyyatinin 6 aydan az miiddata miivaqqati
itirilmasi amak miigavilasina xitam verilmasi l¢lin asas
ola bilmaz. amak gabiliyystini miivaqgati itirmis isgilarin
is yeri va vazifasi saxlanilmagla onlara ilk 14 giin lgiin
miivafiq icra hakimiyyati organi tarafindan miiayyan
olunmus gaydada va miqdarda isagoétiiranin vasaiti,

galan giinlar lgiin ise machuri dovlat sosial sigorta
haglari hesabina miavinat 6danilir. 9mak gabiliyyatini bir
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» Per calendar year, how many fully paid working
days of sick leave is a worker on a permanent
contract with the following years of
employment eligible for?

» In case of a redundancy dismissal, does the law
mandate a notice period that an employer must
provide to an employee? (Y/N)

» In case of a redundancy dismissal, does the law
mandate a severance payment that an employer
must provide to an employee? (Y/N)

39a. With more than 6 months of employment but less
than 1year: [number of working days] [60% of average
monthly salary]

39b. With more than 1 year of employment but less
than 5 years: [number of working days] [60% of
average monthly salary]

39c. With more than 5 years of employment but less
than 10 years: [number of working days] [60% of
average monthly salary for up to 8 years of work
experience and 80% for employees with 8 to 12 years of
work experience]

39d. With more than 10 years of employment but less
than 20 years: [number of working days] [80% of
average monthly salary for up to 12 years of work
experience and 100% for employees with more than 12
years of work experience]

39e. With more than 20 years of employment: [number
of working days] [100% of average monthly salary]
YES ¥

YES </

ildan ¢ox olmayan miiddata gisman itirmis iscilar lgiin
isa miivafiq icra hakimiyyati orqaninin miayyan etdiyi
organin (qurumun) rayi nazara alinir.

“Macburi dovlat sosial sigortasi izra 6demalarin va
amak gabiliyyatini miivaqqati itirmis isgilars
sigortaedanin vasaiti hesabina 6danilan miiavinatin
hesablanmasi va ddanilmasi haqqinda 3sasnama”nin
tasdiq edilmasi barada Qarari

62. 3mak gabiliyyatinin miivaqgati itirilmasi hallarinda
miiavinat agsagidaki migdarda verilir:

gazancin 100 faizi migdarinda:

12 il va daha gox sosial sigorta staji olan isgilara.

dmak Macallasi, Madda 77

1. Iscilarin sayi azaldigda va ya statlari ixtisar olundugda
bu Macallanin 70-ci maddasinin “b” bandi ila isagotiiran
tarafindan amak miiqavilasi lagv edilmazdan avval isgi
isag6tiiran tarafinden hamin igagétiiranla baglanmis
amak miigavilasina (emak miiqavilalarina) uygun olaragq
miiayyan olunan amak stajindan asili olaraq asagidaki
middatlarda rasmi xabardar edilmalidir:

bir iladak amak staji olduqda - azi iki tagvim haftasi;

bir ildan bes iladak amak staji oldugda - azi dord taqvim
haftasi;

bes ildan on iladak amak staji olduqda - azi alti taqvim
haftasi;

on ildan ¢ox amak staji olduqda - azi doqquz taqvim
haftasi.

dmak Macallasi, Madda 77

dmak miiqavilasi bu Macallanin 70-ci maddasinin “a” va
“b” bandlari ila lagv edilarkan isgiys isagétiran
tarafindan hamin isagétiiranle baglanmis amak
miiqavilasina (amak miigavilalarina) uygun olaraq
miiayyan olunan amak stajindan asili olaraq asagidaki
mablaglardes isdangixarma miiavinati 6danilir:

bir iladak amak staji oldugda - orta aylig amakhaqqi
miqdarinda;

bir ildan bes iladak amak staji olduqda - orta ayliq
amakhaqqinin azi 1,4 misli migdarinda;

bes ildan on iladak amak staji oldugqda - orta ayliq
amakhaqqinin azi 1,7 misli migdarinda;

https://e-

ganun.az/framewor

k/3468

https://e-
ganun.az/framewor
k/46943

https://e-
ganun.az/framewor
k/46943


https://e-qanun.az/framework/3468
https://e-qanun.az/framework/3468
https://e-qanun.az/framework/3468
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943

Does the law allow the use of fixed-term
contracts for any type of task/job? (Y/N)

Does the law allow the use of fixed-term
contracts for permanent tasks specifically, i.e.,
tasks or jobs of permanent nature to the firm,
not dissolved once the task is accomplished?

(Y/N)

Does the law allow overtime work? (Y/N)

What is the maximum number of overtime
working hours per week mandated by law?
[number]

Does the law mandate a wage premium for
overtime work? (Y/N)

> Does the law allow night work? (Y/N)

» Please specify the hours that constitute night

work, by law:

on ildan cox amak staji oldugqda - orta ayliq
amakhaqqinin azi iki misli migdarinda.

1.2 Employment Restrictions and Costs

YES </

YES </

YES </

[max. 4 hours per day in standard jobs, but no more

than 2 days in a row / max. 2 hours per day in

workplaces with harsh working conditions, but no

more than 2 days in a row

YES </

YES ¥

22:00 - 06:00 ¥

dmak Macallasi Madda 47

dmak Macallasi, Madda 45.

4. 9mak funksiyasinin yerina yetirilmasi sartlarina gors
isin va ya gostarilan xidmatlarin daimi xarakters malik
oldugu gabaqcadan balli oldugu hallarda, bu Macallanin
47-ci maddasi ila miiayyan edilan hallar istisna olmagla,
amak mugavilasi miiddati miayyan edilmadan
baglanmalidir.

dmak Macallasi Maddas 99

gmak Macallasi Madda 100.

1. Har bir isci dalbadal galan iki is giinii arzinds dord
saatdan, amak saraiti agir va zararli olan ig yerlarinda
isa iki saatdan gox is vaxtindan artiq islars calb edils
bilmaz.

dmak Macallasi, Madda 9.

dmak miiqavilasi Uzra isginin asas hliquglari

e) is vaxtindan artiq vaxtda ise calb olunduqgda alava
amak haqqini almaq va ya onun verilmasini talab etmak;
dmak Macsllasi, Madda 165.

1. iscilare is vaxtindan artiq vaxt arzinda goriilan isin har
saati iglin amak haqqi asagidaki kimi édanilir:

amayin vaxtamuzd 6danilma sisteminda saatliq tarif
(vazifa) maasinin ikigat mablagindan asagi olmamaqla;
amayin isamuzd ddanilma sisteminda isamuzd amak
haqqi tam 6danilmakla miivafiq daracali (ixtisasli)
vaxtamuzd isginin saatliq tarif (vazifa) maasindan asagi
olmamagla slava haqq mablaginda.

2. 9mak miiqavilasinds, kollektiv miigavilada is
vaxtindan artiq vaxt arzinda goriilan ise gors iscilara
daha yiliksak mablagda alava haqqin 6danilmasi nazards
tutula bilar.

3. is vaxtindan artiq islerin slava istirahat giinii ils avaz
edilmasina yol verilmir.

dmak Macallasi Maddas 97

1. Saat 22-dan sahar saat 6-dak olan miiddat geca vaxti
sayilir.

dmak Macallasi Maddas 97

1. Saat 22-dan sahar saat 6-dak olan miiddat geca vaxti
sayilir.
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Does the law mandate a wage premium for
night work? (Y/N)

Please provide the monthly minimum wage or
floor in local currency for a worker on a
permanent contract, over 25 years of age with
lowest complexity of work and corresponding
responsibilities, in the largest business city in
the economy, for the following two sectors:
Does the law require firms to pay for
unemployment protection for the following
types of workers? (i.e., the payment
requirement could be part of labor taxes, social
security contribution, or separate non-tax-
related payment incurred by the firm if a
worker is terminated earlier on a basis of
redundancy) (Y/N)

Does the law require firms to pay for health
care for the following types of workers? (the
payment requirement could be part of labor
taxes, social security contribution, or separate
non-tax-related mandatory payment incurred
by the firm) (Y/N)

Does the law require firms to pay retirement
pension for the following types of workers? (the
payment requirement could be part of labor
taxes, social security contribution, or separate
non-tax- related mandatory payment incurred
by the firm) (Y/N)

Does the law allow individual dismissal based
on the following reasons? (Y/N)

YES <7

63a. Manufacturing (car parts industry): [numerical
value of wage in local currency] [aprx. 374-422 AZN]
63b. Services (food retail): [numerical value of wage in
local currency] [aprx. 374-406 AZN]

64a. Permanent (open-ended) full-time worker on
firm’s payroll YES @

64b. Fixed-term full-time worker on firm'’s payroll YES
@

b4c. Part-time worker on firm’s payroll YES @

64d. Temporary agency worker YES @

64e. Platform worker NO </

65a. Permanent (open-ended) full-time worker on
firm’s payroll YES @

65b. Fixed-term full-time worker on firm’s payroll YES
@

65c. Part-time worker on firm's payroll YES @

65d. Temporary agency worker YES @

65e. Platform worker NO </

YES @, if they have labor contract regardless of types
of workers

67a. Worker capacity (i.e., performance) YES </

67b. Worker conduct (i.e., misconduct or fault) YES </
67c. Business need YES </

67d. Other, please describe

dmak Macallasi, Madda 166.

1. Geca vaxti yerina yetirilan is, habels gcoxndvbali is
rejimina gora amak haqqi miivafiq icra hakimiyyati
organi tarafindan miiayyan edilmis haddan asagi
olmamagla igagatiiran tarafindan yiiksak mablagda
odanilir.

2. Geca vaxti yerina yetirilan is, habela coxnovbali is
rejimina gora amak haqqina alave ddamanin konkret
mablagi amak miiqavilasi va ya kollektiv miigavila ila
miiayyan edilir

99SMN tarafindan suala cavabdaki ragamlar Vahid Tarif
Cadvalina asasan miiayyanlasmisdir.

64e Platforma isgilarinin amak miiqavilasi olmadigi tigiin
issizliya gora 6danis ganunvericilikda nazards
tutulmamisdir.

64e Platforma isgilarinin amak miiqavilasi olmadigi igiin
icbari tibbi sigorta qanunvericilikde nazards
tutulmamisdir.

9M, Madds 70. isagétiiran tarafindsn amak miigavilasinin
lagv edilmasinin asaslari

dmak miiqavilasi isagotiiran tarsfinden asagidaki
asaslarla lagv edilas bilar:

a) miiassisa lagv edildikds;

b) iscilarin sayi va ya statlari ixtisar edildikds;

c) pesakarliq saviyyasinin, ixtisasinin (pesasinin) kifayat
daracada olmadigina gora isginin tutdugu vazifays uygun
galmadiyi barada salahiyyatli organ tarafindan miivafiq
garar gabul edildikds;

¢) isci 6zliniin amak funksiyasini va ya amak miigavilasi
lizra dhdaliklarini yerina yetirmadikds, yaxud bu
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» Does an employer have to notify a third party
before terminating a group of employees
equivalent to a collective redundancy—
according to your economy's legislation—in the
private sector? (Y/N)

» Does an employer need to obtain an approval
from a third party before terminating one
employee in the private sector? (Y/N)

» Does an employer need to obtain approval from
a third party before terminating a group of
employees' equivalent to a collective
redundancy—according to your economy's
legislation—in the private sector? (Y/N)

» What is the legally mandated notice period for a
worker on a permanent contract with the
following years of employment?

» What is the legally mandated severance
payment for a worker on a permanent contract
with the following years of employment?

68a. Yes, notification should be given to the public
administration, i.e., Ministry of Labor

68b.Yes, notification should be given to workers’
representatives </

68c. No

68d.0ther, please explain:

69a. Yes, approval should be obtained from the public
administration, i.e., Ministry of Labor

69b.Yes, approval should be obtained from workers’
representatives (in special cases)

69c. NO 7

69d.0ther, please explain:

70a. Yes, approval should be obtained from the public
administration, i.e., Ministry of Labor (Y/N)

70b.Yes, approval should be obtained from workers’
representatives (Y/N) (in certain cases)

70c. NO (Y/N) &/

70d.0ther, please explain:

T1a. With more than 6 months of employment but less
than 1year: [at least 2 weeks]

71b.0ne year but less than 5 years of employment: [at
least 4 weeks]

T1c. Five but less than 10 years of employment: [at least

6 weeks]

71d.Ten years but less than 20 years of employment: [at

least 9 weeks]

T1e. More than 20 years of employment: [at least 9
weeks]

T1f.Please provide the formula for calculating notice
period:

72a. With more than 6 months of employment but less

than 1year: [number of weeks] [average monthly
salary]

72b.0ne year but less than 5 years of employment:
[number of weeks] [at least 1.4 times the average
monthly salary]

T2c. Five but less than 10 years of employment:
[number of weeks] [at least 1.7 times the average
monthly salary]

Macallanin 72-ci maddasinds sadalanan hallarda amak
vazifalarini kobud sakilds pozduqda;

d) sinaq miiddati arzinds isgi 6ziinii dogrultmadiqda;

e) dovlat blidcasindan maliyyalagan miiassisanin isgisi
calismanin yas haddins catdiqda.

9dM, Madda 80. 3mak miiqavilasinin isagotiiran
tarafindan lagvi zamani razilagmalar

1. Bu Macallanin 70-ci maddasinin b) va ¢) bandlarinda
gostarilan asaslarla isagotiiran tarafinden hamkarlar
ittifaqinin izvii olan isginin amak miigavilasi miiassisada
faaliyyat gostaran hamkarlar ittifaq taskilatinin
gabagcadan raziligi alinmagla lagv edilir.

Kollektiv ixtisarlar zamani hamkarlar ittifaglarindan
raziligin alinmasi yalniz iscilar hamkarlar ittifaqi Gzvii
oldugu taqdirdas talab olunur. 8ks halda bela bir talab
movcud deyil.

dM, Madda 80. 9mak miigavilasinin isagotiiran
tarafindan lagvi zamani razilagmalar

1. Bu Macallanin 70-ci maddasinin b) va ¢) bandlarinda
gostarilan asaslarla isagotiiran tarafindan hamkarlar
ittifaginin tizvi olan is¢inin amak migavilasi miisssisads
faaliyyat gostaran hamkarlar ittifaqi taskilatinin
gabagcadan raziligi alinmagla lagv edilir.

dM, Madda 77. 9mak miigavilasina xitam verilarkan
iscilarin taminatlan

dmak Macallasi, Madda 77
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>

>

In the economy, is there government-provided
unemployment protection scheme for workers
in the private sector in the economy? (Y/N)

If there is a government-provided
unemployment protection scheme, how is it
funded? (Y/N)

Which of the following types of health care
coverage are available to workers in the private
sector in the economy? (select all that apply)

(Y/N)

72d.Ten years but less than 20 years of employment:
[number of weeks] [at least twice the average monthly
salary]

72e. More than 20 years of employment: [number of
weeks] [at least twice the average monthly salary]

72f. Please provide the formula for calculating
severance payment

2.1 SOCIAL PROTECTION

73a. Yes, there is a government-provided
unemployment insurance provided to all categories of
workers (including nontraditional ones such as
domestic, temporary agency, or platform workers) who
meet the eligibility requirements. <7

73b. Yes, there is a government-provided
unemployment insurance but some categories of
workers such as temporary agency workers, platform
workers or others are excluded (they do not meet the
eligibility requirements, there is no legal provision, or
other).

73c. There is not any government-provided
unemployment insurance for workers in the private
sector.

74d. Other, please explain:

76a. Through general tax revenue

76b. Through taxes on employers, including mandatory
labor taxes or social security contributions

76c. Other, please explain: via unemployment
insurance contributions

77a.Non-contributory government-funded essential
health care coverage available universally (i.e., to all
citizens whether or not employed)

77b.Contributory health care coverage available
through employment only (i.e., the worker’s health care
benefits are lost as he/she/they leaves one employer
and are resuscitated as he/she/they starts a new
employment relationship) Yes, but the restriction in
case of no payment is proposed to be postponed till
2025 7

T7c.Contributory health care coverage available
through employment or self on a voluntary basis (i.e., a
worker, including self-employed workers, can
voluntarily contribute to mandatory health care
scheme)

77d.Last-resort health care assistance or an
alternative non-contributory health care coverage (in
case universal coverage (77a) does not exist or has
gaps, this is an alternative coverage provided to the
poorest)

73b-in segilmamasi sababi odur ki, istanilan saxsin (isin
kateqoriyasindan asili olmayaraq) agar amak miiqavilasi

asasinda calisirsa, issizlikdan sigorta 6danisi almaq
hiiququ var.

73c-in segilmamasi isa odur ki, igsizlikdan sigorta ham
dovlat ham da 6zal sektorda galisan saxslara tatbiq
olunur.

Mévcud ganunvericilikda issizlikdan sigorta sisteminda
dévlat biidcasindan va ya vergi yigimlarindan har hansi
transfer nazards tutulmamisdir.

Qanunvericilikda tibbi sigortadan yararlanma yalniz
icbari tibbi sijorta 6danisi edanlar {iglin nazardas tutulsa
da, 2025-ci ils gadar biitlin ahali kateqoriyalari bu
imkandan masgullug statustusundan asili olmayaraq
yararlana bilarlar.
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>

>

>

>

How is the health care system, if provided by
the government in the economy, funded? (Y/N)

Which of the following types of retirement
pension schemes are available to workers in
the private sector in the economy? (Y/N)

How is the pension system if provided by the
government in the economy funded? (Y/N)

Is there a national employment service center
in the largest city in this economy? (Y/N)

T7e. Other, please explain:

78a. Through general tax revenue YES </

78b. Through taxes on employers, including mandatory
labor taxes or social security contributions YES </
78c. Other, please explain:

81a. Non-contributory government-funded retirement
pension benefit available universally (i.e., to all citizens
whether or not employed, means-tested or pension-
tested) YES <7

81b. Contributory retirement pension benefit available
through employment only YES </

81c. Contributory retirement pension benefit available
through employment or self-employment on a
voluntary basis NO @

81d. Last-resort retirement assistance or an
alternative non-contributory retirement pension
benefit YES </

81le. There is not any retirement pension for workers in
the private sector (neither government-provided nor
through separate scheme funded by
employer/employee contributions) NO @

81f. Other, please explain:

82a. Through general tax revenue - YES <7, non-
contributory pensions are funded from the state
budget.

82b. Through taxes on employers, including mandatory
labor taxes or social security contributions - YES <7,
contributory pensions are funded via mandatory state
social security contributions paid as well as by
employers

82c. Other, please explain:

2.2 INSTITUTIONAL FRAMEWORK

YES ¥

M a d d a 6. 9mak pensiyasi 6danisinin maliyys
manbalari

6.2. 9mak pensiyasinin sigorta hissasinin 1992-ci ilin
yanvarin 1-dak gazanilmis pensiya kapitalina asasan
formalasan mablagi, habels bu Qanunun 20-ci
maddasinda nazarda tutulan alavalar, hamin alavalsrin
indekslasdirilmasi, habels miivafiq icra hakimiyysti
organinin miayyan etdiyi orqanin (qurumun) amak
pensiyacilarina miunasibatds 2022-ci ilds miayyan etdiyi
va 2023-cii il yanvarin 1-dan onlarin amak pensiyalarinin
tarkibina daxil edilan maddi yardim va hamin maddi
yardimin bu Qanunun 29.1-ci maddasina uygun olaraq
indekslasdirilmasi naticasinda yaranan xarclar dovlst
biidcasinin, digar biitin mablaglari issa macburi dovlat
sosial sijortasi vasaitlari va sosial sijorta ehtiyat
hesabina maliyyslasdirilir. Qeyd olunan manbalarin
birinds vasait catismazligi olduqda, mivafiq xarclar digar
manba hesabina maliyyalasdirilir.

https://e-
ganun.az/framewor
k/80

https://e-
ganun.az/framewor
k/11566

https://e-
ganun.az/framewor
k/11566

https://dma.gov.az/f
ealiyyet/fealiyyet/fu
nksional-

istigametler/mesqu

llug-xeritesi
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Please provide link to the website of the
employment service center if available online:
Does the law require firms to pay for
employment service center services (i.e., the
payment requirement could be part of labor
taxes, social security contribution, or separate
non-tax-related mandatory payment incurred
by the firm)? (Y/N)

Does your economy have a law or regulation
that establishes vocational guidance and
training for the unemployed and job seekers?
(Y/N)

Are training programs for the unemployed and
job seekers available? (Y/N)

Does your economy have a functioning,
specialized, and independent mechanism for
resolution of a labor dispute (of any kind)? (Y/N)
Which of the following types of alternative
dispute resolution mechanisms are available to
resolve a labor dispute? (Y/N)

Is there a central labor inspectorate in this
economy? (Y/N)

Can labor inspectors enter a workplace freely
and without notice? (Y/N)

Are there data on reported number of
cases/complaints available for labor violations?
(Y/N)

Are these data disaggregated by different type
of violation (i.e., separate data on violations
related with nonpayment of wages,
discrimination, undeclared work, etc.)? (Y/N)
Are there data disaggregated by sex of the
complainant? (Y/N)

Are these data available for the most recent
calendar year (2022)? (Y/N)

Are these data publicly available online? (Y/N)

Please provide the website link:

https://www.dma.gov.az

YES ¥

YES </

YES </

YES </

92a. Judicial conciliation/mediation (court-annexed)
YES </

92b. Non-judicial conciliation/mediation (private
person to mediate) YES </

92c. Arbitration

92d. Other: Mediation Centre </

YES </

NO @

YES </

YES </

YES ¥

YES ¥

YES ¥

https://demx.gov.az/

Madds 1. Sahibkarliq sahasinda aparilan yoxlamalarin
dayandirilmasi

Azarbaycan Respublikasi arazisinda sahibkarliq
sahasinda aparilan yoxlamalar 2025-ci il yanvarin 1-dak
dayandirilir.

DIMX-in hesabatlari, o ciimladan 3mak hiiquglari ils
bagli daxil olmus miiracistlarin statistikasi DOMX-in
rasmi veb portalinda movcuddur.

https://dma.gov.az/f

ealiyyet/fealiyyet/fu

nksional-
istigametler/isszilik
den-sigorta?hl=az

https://e-
ganun.az/framewor
k/42612

https://dma.gov.az/
agentlik/pese-
hazirligina-
muraciet-2299
https://dost.gov.az/
news/594

https://dost.gov.az/
news/594

https://demx.gov.az
/

https://e-
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